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Crafting a Standout Labor
and Delivery RN Resume:
Your Guide to Landing the
Perfect Position

The role of a Labor and Delivery (L&D) nurse
is one of the most dynamic and rewarding
specialties in the nursing profession. You are
present for one of the most significant
moments in a family’s life, providing critical
care, comfort, and advocacy. However,
before you can step into that delivery room,
you need a resume that opens the door. A
compelling Labor And Delivery Rn
Resume does more than list your past jobs;
it tells a story of your clinical expertise, your
ability to remain calm under pressure, and
your deep commitment to maternal and
neonatal health. In a competitive job
market, your resume is your first chance to
connect with a hiring manager and
demonstrate that you have the unique blend
of skills, empathy, and resilience required
for this demanding field.

Whether you are an experienced L&D nurse
looking for a new challenge or a new
graduate aspiring to enter this specialty,
understanding how to present your
qualifications effectively is crucial. This
article will guide you through every essential
component of a high-impact L&D nurse
resume, from key certifications and clinical
skills to the precise language that resonates
with nurse managers and recruiters. Let's
transform your professional history into a
powerful narrative that lands you an

Why Your Labor and
Delivery RN Resume
Needs a Targeted
Approach

A generic nursing resume simply will not
suffice for a Labor and Delivery position.
This specialty requires a distinct skill set
that differs significantly from med-surg,
critical care, or even other maternal-child
roles. Your resume must immediately signal
to the hiring team that you understand the
fast-paced, high-stakes environment of the
birthing unit. You are not just a nurse; you
are a fetal monitor interpreter, a patient
educator, a surgical assist, and a source of
unwavering support during labor, delivery,
and the immediate postpartum period.

Recruiters spend only a few seconds
scanning each resume. A targeted Labor
And Delivery Rn Resume uses specific
keywords, such as EFM (Electronic Fetal
Monitoring), triage, oxytocin administration,
VBAC (Vaginal Birth After Cesarean),
neonatal resuscitation, and postpartum
hemorrhage management. These terms
prove you are familiar with the core
competencies of the role. By tailoring your
resume, you demonstrate not only your
technical ability but also your genuine
passion for this specialty, which is often just
as important to hiring managers as your
years of experience.
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Essential Components of a
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To build a resume that captures attention,
you must strategically organize your
information. Here are the critical sections
you need to include, with specific advice for
the L&D setting.

Contact Information and
Professional Summary

While this seems straightforward, keep it
clean and professional. Include your full
name, phone number, email address, and
your LinkedIin profile URL (ensure it is
updated and matches your resume). Your
location (city and state) is sufficient; you do
not need your full street address.

Your professional summary is your elevator
pitch. Replace the old objective statement
with a powerful summary that highlights
your experience, key skills, and career
goals. For an experienced nurse, it might
look like this: "Compassionate and highly
skilled Registered Nurse with over 6 years of
dedicated experience in Labor and Delivery.
Proven expertise in fetal monitoring
interpretation, high-risk obstetric care, and
neonatal resuscitation. Adept at providing
calm, evidence-based care during
emergency situations including cord
prolapse, shoulder dystocia, and postpartum
hemorrhage. Seeking to leverage clinical
excellence and patient advocacy skills at
[Hospital Name]." For a new graduate, focus
on your clinical rotations, relevant
certifications, and your passion for the
specialty.

Core Competencies and Skills
Section

This is a critical section for passing Applicant
Tracking Systems (ATS) and quickly showing
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scannable list format. Group your skills
logically.

* Clinical Skills: Electronic Fetal
Monitoring (EFM) Interpretation,
Cervical Examinations, Oxytocin
Induction/Augmentation, Amniotomy,
Epidural Assistance, Vacuum/Forceps-
Assisted Delivery, Cesarean Section
Circulating/Scrubbing, VBAC
Management, Postpartum
Hemorrhage Protocols, Neonatal
Resuscitation (NRP), Newborn
Assessment, Breastfeeding Support,
Patient Education.

e Monitoring & Technology: EFM
Systems (e.qg., GE, Philips),
Intrauterine Pressure Catheters (IUPC),
Fetal Scalp Electrodes (FSE),
Electronic Health Records (EHR) (e.qg.,
Epic, Cerner).

e Soft Skills: Crisis Management,
Critical Thinking, Emotional Support,
Patient Advocacy, Interdisciplinary
Collaboration, Clear Communication,
Time Management.

Tailor this list to match the specific job
description of the role you are applying for.
If the posting emphasizes high-risk
obstetrics, ensure that is prominently
featured in your skills section.

Professional Experience: The
Heart of Your Resume

This section is where you prove your value.
Instead of simply listing your job duties, use
strong action verbs and quantify your
achievements whenever possible. Use the
STAR method (Situation, Task, Action,
Result) to frame your bullet points.

Weak bullet point: "Responsible for
monitoring fetal heart rates."

Strong bullet point: "Monitored and
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interpreted fetal heart tracings for up to 3
laboring patients simultaneously, identifying
non-reassuring patterns and initiating timely
interventions in collaboration with the
obstetric team, contributing to a zero-
preventable-adverse-outcome rate on the
unit for 18 months."

More examples of strong experience
bullet points for a Labor And Delivery
Rn Resume:

e "Managed comprehensive care for
complex obstetric patients,
including those with
preeclampsia, gestational
diabetes, and placenta previa,
providing continuous assessment,
medication administration (e.g.,
magnesium sulfate, insulin), and
patient education.”

e "Served as a primary circulator for
over 200 Cesarean sections
annually, ensuring sterile field
integrity, anticipating surgeon
needs, and maintaining patient
safety and comfort throughout
the perioperative period."

e "Independently led neonatal
resuscitation efforts at delivery,
utilizing NRP guidelines for
positive pressure ventilation,
chest compressions, and umbilical
line placement, resulting in
successful transitions for over 50
newborns."

e "Educated and coached laboring
mothers and their support
partners on pain management
techniques, breathing exercises,
and pushing strategies, fostering
a positive and empowered birth
experience."

e "Trained and precepted 15 new
graduate nurses and experienced
RNs tranS|t|on|ng mto the L&D

constructive feedback on fetal
monitoring interpretation and
critical clinical skills."

Focus on the impact you had. Did you
improve patient satisfaction scores? Reduce
time from decision to incision for emergent
C-sections? Mentor new staff? These
quantifiable and qualitative achievements
make your experience memorable.

Licensure, Certifications, and
Education

For a Labor and Delivery nurse, certifications
are non-negotiable. List them clearly and
prominently, including the full name and the
expiration date if applicable.

* Registered Nurse (RN) License:
Include the state(s) where you are
licensed and your license number.

e Basic Life Support (BLS): Thisis a
universal requirement.

e Advanced Cardiac Life Support
(ACLS): Required or strongly
preferred in most L&D units.

* Neonatal Resuscitation Program
(NRP): This is mandatory for any
nurse attending deliveries.

 Electronic Fetal Monitoring (EFM)
Certification (C-EFM): Offered by
the National Certification Corporation
(NCC). This credential is highly valued
and demonstrates a specialized,
advanced level of knowledge.

 Inpatient Obstetric Nursing (RNC-
OB): This is the gold standard
certification for experienced L&D
nurses. It validates your expertise
across the entire spectrum of perinatal
care.

For education, list your highest degree first
(e.g., BSN, MSN, ADN). If you are a recent
graduate you may include your cllnlcal
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Optimizing Your Resume
for Applicant Tracking
Systems (ATS)

Many hospitals use ATS software to filter
resumes before a human ever sees them. To
ensure your Labor And Delivery Rn
Resume gets through, you must optimize it
for these systems. Use standard headings
like "Professional Experience," "Education,"
and "Certifications." Avoid using headers like
"My Journey" or "What | Can Do."

Most importantly, incorporate keywords
directly from the job description. If the job
posting asks for "experience with high-risk
antepartum care," use that exact phrase in
your experience section, assuming it is
accurate. Do not try to trick the system by
stuffing unrelated keywords; be honest and
strategic. Use a standard font (Arial, Calibri,
Times New Roman) and save your document
as a .docx or .pdf as instructed by the
employer. Avoid using tables, columns, or
graphics, as these can confuse the ATS
parser.

Common Mistakes to
Avoid on Your L&D Nurse
Resume

Even highly qualified nurses can be
overlooked due to avoidable resume errors.
Here are some pitfalls to watch out for:

* Being Too Generic: A resume that
sounds like it could be for any floor
nurse will not stand out. Infuse your
resume with the language and skills
unique to obstetrics.

e Listing Duties Instead of
Achievements: Every L&D nurse
performs assessments. What
distinguishes you is how you used
those assessments to affect patient

outcomes.

e Typos and Grammatical Errors: In
a field where precision matters, a
sloppy resume signals a lack of
attention to detail. Proofread multiple
times, and ask a colleague to review
it.

* Forgetting to Highlight Soft Skills:
L&D nursing is emotionally intense.
Your resume should subtly
communicate your empathy,
resilience, and ability to support
families during a vulnerable time.

¢ Including Outdated Information:
Remove your high school information,
unrelated jobs from decades ago, and
any skills that are no longer relevant
(e.g., using a specific outdated
medical device).

Tailoring Your Resume for
Different L&D Roles

Not all Labor and Delivery positions are
identical. You may be applying for a role in a
large tertiary care center with a high-risk
obstetrics unit, a smaller community
hospital, a birth center, or a travel nursing
assignment. Your resume should be slightly
different for each.

For a High-Risk Obstetrics (High-
Risk OB) Unit

Emphasize your experience with complex
maternal conditions such as multiple
gestations, preeclampsia with severe
features, cardiac disease in pregnancy, and
antepartum testing (e.g., biophysical
profiles, non-stress tests). Highlight your
ability to remain composed during
prolonged, complicated labors and your
proficiency with advanced monitoring
technologies.
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For a Community Hospital or Birth
Center

Here, you may need to be a generalist,
handling everything from low-intervention
births to emergencies. Focus on your
versatility, your strong triage skills, and your
ability to work autonomously with limited
physician backup. Emphasize your patient
education skills and support for natural birth
methods.

For a Travel Nursing Assignment

Your resume for a travel position must be
concise and emphasize adaptability. Use
bullet points that highlight your ability to
quickly learn new systems and workflows.
Include your flexibility with scheduling, your
willingness to float to other units (e.g.,
mother-baby or NICU), and your compact
nursing license if applicable.

The Importance of a Cover

Letter for L&D Nurses

While the resume is the centerpiece, a well-
crafted cover letter can be the deciding
factor. Use it to tell the story behind your
resume. Explain why you are passionate
about Labor and Delivery, what draws you to
that specific hospital or unit, and how your
personal philosophy of care aligns with their
mission. This is your chance to demonstrate
your personality and genuine interest. A
heartfelt cover letter can make an
experienced hiring manager stop and take a
closer look at your application.

Final Polish: Ensuring
Your Resume is Ready for
Submission

Before you hit “submit,” perform a final
review
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